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Executive   
Class

In today’s hyper-competitive 
world, adult education could 
mean the difference between 
moving up the ladder in your 
career or losing the job you 
have. Fortunately, it’s never 
been easier to upgrade your 
skills, learn new planning 
and management practices 
and attach another degree 
(or your first degree) to your 
resumé. Online coursework 
in conjunction with classroom 
discussion conducted at school 
or in chat rooms allow even 
the busiest professional and 
parent to earn a certificate and 
advance their life.

By Ted Alan Stedman
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eet Rich Yeager, an engineer 
at Honeywell in Kansas City. 
More than 30 years after 

graduating from the University of Kansas 
(KU) with a bachelor’s degree in electrical 
engineering, the 58-year-old will soon graduate 
with a master’s in engineering management 
from his alma mater’s Edwards Campus near 
Kansas City. “I’ve raised a family, worked in 
many places for Honeywell and now divide my 
time between the East Coast and Kansas City 
area,” says Yeager, who realized he was out of 
step with the fast-paced technology of his field. 

“To use my expertise to help along 
newer engineers, I really needed a current 
understanding of the newer technology and 
business aspects of electrical engineering,” 
he explains. Knowing how to manage projects 
and people to get optimum results are skills 
that transcended his original career objectives, 
and Yeager says his second stint as student 
has greatly buoyed his capabilities. “I was a 
technical person who did the math. Now I have 
the people and business skills to present and  
sell projects, and that solidifies my importance 
to my employer.”

Yeager’s realization follows the same pattern 
that many professionals face today. In short, 

those who want to keep their job on an upward 
trajectory need to catch up and keep their skills 
current and expand them. 

“ ‘Life-long learning’ is the catchphrase 
now,” say Professor Jim Campbell, interim vice 
provost/dean of continuing studies at University 
of Wisconsin, Madison. And acquiring new 
skills relevant to a current or anticipated career 
is what drives many to adult higher education. 
Campbell cites degree programs in health  
care administration, health services fields  
like counselors or psychiatry, health advocacy 
and laboratory management as the hot fields 

among the adult ed population. “Our aging 
population is making these career fields very 
much in demand,” says Campbell. Languages 
are also popular, since the world is becoming 
smaller and businesses increasingly operate  
on a global level. 

The upside for these students’ second acts, 
beyond keeping their current job, can be 
substantial. According to WorldWideLearn, an 
online directory charting executive education, 
employees taking executive, or EMBA, programs 
in the U.S., Europe and Asia pocket average 
salaries of approximately $130,000 to $200,000. 
While about half the students are in their 
30s, the remainder are well into their careers, 
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“ ‘Life-long learning’ is the catchphrase now.”
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economics of natural resources. And we have a 
ton of technical people who’ve reached the top  
of their career potential and want to go into 
management. Two to four years of study enable 
them to do that,” says Lambert, emphasizing 
that “It’s not so much the Harvard or Stanford 
MBA that’s important to students, it’s just 
knowing how business works.” 

Of the division’s 6,600 students, its Distance 
MBA program, costing about $26,000, has 
become its most popular curriculum with 
roughly 1,000 students currently enrolled. 
“It’s entirely tuned to the traveling business 
professional,” explains Lambert. The program 
features online support, and the extended 
classroom uses DVDs and streaming Internet 
content. “We’ve found that combining online 
tools with watching the class (online) has a much 
better outcome than working solely online.” 

Soon-to-be CSU adult grad Carolyn H. 
Hedrick is emblematic of Lambert’s belief that 

the coursework matters more than a school’s 
wow factor. “I was a 52-year-old woman with 
decades of working experience in a company 
going through staff reductions,” explains 
Hedrick of Walnut Cove, North Carolina.  
“Short of a miracle, my chances for advancement 
within the company were slim to none.”

Employed in finance, IT and marketing 
positions by the food conglomerate Sarah Lee 
Corporation for 32 years, Hedrick, now 55, 
changed roles when a 2006 spin-off landed her 
with global apparel company Hanesbrand, Inc. 
The move prompted her to update her skills 
through a distance executive MBA program  
paid for by her employer and offered by  
Colorado State University, from which she’ll 
graduate in May.

“Without the master’s program, you don’t 
know what you’re missing until you start 
studying,” she feels. “My conversations are more 
intelligent. I have a better grasp. I’m  

73% said an online degree is just as valuable as a 
campus-based degree.

85% of employers who had employees complete online 
degrees said these employees performed better on the 
job as a direct result from their online degree.

92% of employers would hire other graduates 
of online education programs.

94% of employers would also encourage other 
employees in the organization to enroll in  
distance learning programs.

The Real Deal: Online Education
Whether you attend class or learn online, the results of a 2010 study published by  
the Distance Education and Training Council show that employers value employees  
who work to improve their skills. 
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